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» Improper interview questions are those that do not pertain to the nature of the job, to the applicant’s
ability to perform that job, or those not asked of every candidate.

» Due to federal law, Title VIl and the Americans with Disabilities Act, most recruiters now know what
they can and cannot ask candidates. However, if you are confronted with a question you think is
unreasonable, try to deal with the underlying issue (i.e., why it was asked) rather than becoming
defensive or hostile. Illegal or improper interview questions include any asked regarding the following
categories:

SEX, AGE, RACE, NATIONAL ORIGIN, RELIGION, DISABILITY STATUS MARITAL
STATUS, NUMBER OF CHILDREN OR DEPENDENTS, SPOUSE’S OCCUPATION

LEGAL

e What days, hours, or shifts are
you available to work?

e Are you over the age of 18?

e Will transportation be a problem
when overtime is required?

e Are you authorized towork in
the United States?

e Are you able to perform all
essential functions of the job
with or without
accommodation?

e Are you vaccinated?

If you encounter a question which seems to verge onillegality, do consider that the interviewer may
be asking it innocently or may be unaware of the laws pertaining to the situation. Remaining polite
and straightforward, while returning the emphasis to an examination of your skills and abilities, will
keep you in contention for the job. If after obtaining the offer you are still uncomfortable with the

company, you are under no obligation to accept the position.




